PE3Y/IbTATU O TYBAHHA
3100yBaYiB Apyroro (MarictepcbKoro) piBHS
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040 NUTAHb AOTPUMAHHA €TUYHUX HOPM MOBEAiHKU B
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CneuianbHicTb - 231 “CouianbHa poboTa”
OcBiTHbO-HayKoBa nporpamMa - “CouiasibHa po6oTa Ta
couiasibHa nonitmka”

OnutaHo 102 3706yBaYi BULLIOT OCBIiTH
[Mepioa onuTyBaHHA rpyaeHb 2024 poky



Y1 poBogunoca Bam BnpoaoBK HaB4aHHA B
YHiBepcHuTeTi 0COOMCTO 3ilUTOBXYBATUCA 3 BUNA[KaM
OTPMMAHHA HenpaBoOMipHOT BUroamn npauiBHUKaMMH

YHiBepcHUTeTy?



Y poBoamnnocb Bam 6yTr cBigKOM
BUNaAKy(-iB) OTPUMAHHA HenpaBOMipHO1
BMroau npauiBHMKaMM YHiBepcUTeTy?

M TaK
B Hi




HaB4alouncb B YHiBepcuTeTi, 4n
3iluToBXyBaamcAa Bu 3 Henosaroto Ao
N ACbKOT rigHOCTi Ta cBOOOAMU?



3 AaKoto bopMol HeeTU4YHOo1 noBeiHku Bu Hanvacriwe
3ilUTOBXYBAaJIUCA Y CTiHAX YHiBepcHuTteTty?

0% 2% 0%
AMCKpUMiHaLiMHi YTUCKM (HebaxkaHa anA MOBa HEHABMUCTI He 3iluTOBXyBaBCA Hi 3
BMCJ/IOBJ/IOBAHHA (AKi  0co6M Ta/abo rpynu oci6  (BMC/I0B/IOBAHHSA, L0 OJHUM i3 nepenivyeHux
MicTATb 06pa3inei noseAiHka, MeTol abo  MicTATb 06pasn, NOrposu nposBiB
TBEPAXKEHHA LWOoA0 0Cib Ha HaCNiAKOM fIKOT € UM 3aKJIMKM [0
niagcrtasi cTaTi, NPUHUMKEHHA TXHbOT HaCMNbCTBA LWOA0 NEBHOI
30BHILWIHOCTI, 04Ary, JIIOACBLKOT riAHOCTI 3a 0COOM UM rpyn) Ha
CeKcyasibHOi opieHTaUii  nNeBHMMM O3HaKaMM abo  NiacTaBsi pacu, KOJIbopy
TOLLO) CTBOPEHHA CTOCOBHO TaKOi  WKipK, NONITUYHMX,
0CO6M YU rpynu ocid peniriMHux Ta iHWux
Hanpy»eHoi, BOPOXO1, NepeKoHaHb, CTaTi, BiKy,
06pa3/1MBoi abo iHBaniAHOCTi, eTHiYHOro
3HEeBaX/IMBOT aTMOChepK) Ta couianbHOro

noxoaXeHHA, rpomMa




3 4YMET CTOPOHU HaMbiNbL YacTo Bu
nomivyanau NpoaBu HeeTUYHOT NoBeiHKH?

98%

[0)
0% 0% 2%
|
aaMmiHicTpauii BMKNaaaudiB OAHOMPYNHUKIB (YW THLLMX He 3ilTOBXYyBaBCA 3
(kepiBHMUTBA, CTYZAEHTIB) NOAIGHUMM CUTYaLliAMM

npauiBHMKIB AeKaHaTy,
npauiBHMKiB yHiBEepcUTeTy
TOLLO)



Y poBogunocb Bam 3iliTOoBXYBATHUCA Nifg Yac
HaB4YaHHA B YHiBepCUTETI 3 NpoABaMM
CeKCyaJ/ibHUX AoMaraHb?

0% 0% 0%

TaK, 3 60Ky aaMiHicTpauii TaK, 3 60Ky BMKNajayiB Tak, 3 60Ky
OAHOFPYNHUKIB




Yu 3HaMoMi Bu 3 npoueaypoto Bpery/itoBaHHA Pi3HOMaHiTHUX KOHDNIKTHUX CUMTYyaLiM
(HenpaBOMipHOT BUroan, HeeTUYHO1 NOBeAiHKMU, CeKCyasIbHMX AOMaraHb TOL0)?

M TaK
M Hi
1 YaCTKOBO




KoMy 3 nepeniyeHmnx npencraBHUKiB Bu HanbinbLue
AOBipA€ETe y BUNaAKy HEOOXiaAHOCTI BperyitoBaHHA
OyAb-AKOro BMAY KOHMIiKTHOT cUuTyaLil?

Vo 4 AN
KOMICii 3 CTYZEHTCbKIN nepBUHHIM JAeKaHy 3aBigyBayy daxiBuam KypaTopy CTyAeHTaM
BperyatoBaHHA paai npodcninkosin (anpekTopy Kacdeapu um NCUXONOTiYHOT
KOHPATKTHUX opraHisauii THCTUTYTY) rapaHTty CNYKOU
cuTyaLin CTYAEHTIB OCBiTHBOT yHiBepcUTETY

nporpam
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