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Onuc qucHUIIiHUA

EdexTuBHe ympaBiiHHS B Cy4aCHMX YMOBaX TICHO IOB’SI3aHE 13 B3a€EMOJI€I0 OaraTthboX JrojeH, L0
JIEPCTBO CIPSMOBAHMM Ha 3HAHHS 1 PO3YMIHHS CY4aCHHUX BHUMOT /10 €(EKTHUBHOTO JIIEPCTBA B TUHAMIUHO
MIHJIMBOMY BHCOKOTEXHOJIOTTYHOMY Ta IHTETPYIOUOMY CBITl; aKTyajbHI HpOOJIEMH 1 TEMU CYy4acCHOTO
JAEPCTBA, @ TAKOK PO HAWBHII CTAHJAPTH JTOCATHEHB B JIIEPCTBI; CAMOPO3BUTOK, HABUUKH aHAJIITUYHOTO 1
KPUTHYHOT'O MUCIIEHHS; BMIHHS OLIIHIOBATH i€l Ta MPOMO3ULil; (OpMYIIOBaTH 10Ka3H; POOUTH BUCHOBKH 1
y3arajipbHIOBaTH apryMEHTH; TBOPYO T'€HEPYBAaTH HOBI iei; MpUiiMaTH PINICHHS 1 CTBOPIOBATH €TUYHI PaMKH
JUTSI IPUAHSATTS PIlIeHb; BMITH €()eKTUBHO MPAIFOBATH B KOMAaH/Ii Ta yIPaBJIsATA KOMaHIaMH1

OTpumaHi py BUBYCHHI JUCITUIUIIHU 3HAHHS Ta BMIHHS MOXKYTh OyTH peasli3oBaHi B yIpaBIIHCHKIH
Ta BUKOHABYIHN AISITBHOCT1 y Oyab-sKii cepi HapoHOTO TOCIOapCTBa.

CTpyKkTypa Kypcy
Jlek/nt Tema Pe3yabTaTn HaBYaHHS 3aBnanus
paKkT
4/2 | Tema 1. YmpapiiHHSA KOMaHIaMH. 3HaTH CYTHICTb OCHOBHHUX IMOHATH 1 KaTeropiif | [Toroune
P03BUTOK HABUYOK KOMAH/HOT KOMaH/W, METOAWKHA BUKOPUCTAHHS 0a30BUX | ONUTYBaHHI,
B3a€MO/IL KomannoyTrsopeHHsi: IHCTPYMEHTIB yIpaBJIiHHS; XapaKTePUCTUKH BILTUBY | KCHCH,
CYTHICTb, THIIA U €TAIIM PO3BUTKY. pi3HMX (aKTOPIB Ha MOBEIIHKY JIHOJEH B KOMaH/II. TCCTH.
4/2 | Tema 2. KutTeBuii UMK KOMaHIW. | 3HATHU Ta 3aCTOCOBYBATH 0a30Bi IHCTPYMEHTH [Toroune
CrpyKkTypa KOMaH/IH. yIpaBJIiHHS MOBEAIHKOIO JIOACH Ha ONUTYBaHHS,
Poni B komanzi. Hopmur komanm. IHAMBIAyaIbHOMY, TPYIIOBOMY Ta OpraHizailiiinomy | KCHCH,
pIBHSX. TECTH.
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41 Tema 3. [Ipupona pobotu ninepa B | 3HATH CYTHICTh OCHOBHHUX IMOHSATH 1 KaTEropiit [Toroune
KOMaHAl: pom, ¢yHKUI, HEo0- | jigepcrsa; THITA Jninepis METOTUKU ONUTYBaHHS,
XiJTHI HABUYKY 1 KOMIICTEHILis. 6 . . . | xelicu,

BUKOPUCTAHHS 0A30BMX IHCTPYMEHTIB YUPABIIHHS, | oo
XapaKTePUCTHKU BIUIMBY pI3HUX (aKTOpiB Ha
MOBEIHKY JIFOJICH B KOMaH/II.

42 Tema 4. KomyHikallii B KOMaH/Ii: BMmiTu ynpanstn komyHikarisMu B komaHzai: 3Hati | [loToune
IPOLENYPHU, TEXHIKH aHAJIi3y HpoLeAypU, TEXHIKM aHali3y NpoOieM Ta NPUHHATTS | ONUTYBaHHI,
po0JieM Ta MPUHHSTTS PIllICHb B pillleHb B KOMaH/Ii. KelicH,
KOMaH/Ii. TECTH.

412 | Tema 5. Meroau ynpaIiHHs [TnanyBaTH 0COOMCTHII PO3BUTOK IPALIBHUKIB B Ioroune
KOMaH/JI0X0: CYyTHICTh, PISHOBU/IH, KOMaH/Ii; GopMyBaTH CUCTEMY aJamnTailii Ta OITUTYBAaHHS,
B3a€MO3B'S130K (QyHKILIH Ta PO3BUTKY KOMAH/IH. Keiicn,
METO/IIB. TECTH.

42 | Tema 6. Motusais Ta YMitu po3poOIisTH MOTHUBALIHUN MEXaHi3M [loroune
BIAMNOB1JAIbHICT B KOMaH/IL. YIPABIIHCHKOT AISUTHHOCTI B KOMaH/I1; MEXaH13M OIIUTYBAaHHA,

dopMyBaHHS QYHKIIOHAJIbHOT OBEAIHKU YJICHIB kencn,
KOMaH1; 00upaT epEeKTHUBHUIA CTHITh Tecth.
JiepcTBa.

4/2 Tema 7. YupasninHs koHQuiKTaMd | BMITH yripaBinsti KOHQIIIKTaMA B KOMaHIi. [ToToune

B KOMaH/Ii. OTUTYBaHHS,
Keiicu,
TECTH.
4/1 Tema 8. MoHITOpUHT 311CHIOBATH MOHITOPUHT €(EeKTUBHOCTI Ta [Toroune
eeKTUBHOCTI KOMaH/IH. Pe3yNbTaTUBHOCTI AISUIIBHOCTI KOMaHAU, TPYII, ONMTYBaHHS,
IHIMBIIIB; 3/1iICHIOBATH €()EKTHUBHY Keucw,
KOMYHIKAI[if0 B KOMaHIi. Rl
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IHosiTukKa OUiHIOBAHHA

o [losiTuka 100 aeMIaliHiB Ta NepeckaaganHs: [|Ji1 BUKOHAHHS 1HIMBITyaJbHUX 3aBJaHb 1 IPOBEICHHS
KOHTPOJIPHUX 3aXOJiB BCTAHOBIIIOIOTHCS KOHKpeTHI TepMiHu. [lepeckiamanHs MOIymiB BinOyBaeThCs 3
JI03BOJIy TUPEKIIT paKyabTeTy (IHCTUTYTY) 32 HaBHOCTI MOBAXHUX MPUUUH (HANIPUKJIIA/, JTIKAPHIHUN).

o [lonitnka mono akageMiuHoi fodpodecHocTi: [I1cbMOB1 poOOTH NLIATaOTh MEPEBIPIl HA HASBHICTh
ariaTy Ta JOMYCKalTbCA /10 3aXHCTY 3 KOPEKTHUMHU TEKCTOBHUMHM 3allO3MYEHHSMU. BHKOpucTaHHS
JIPYKOBaHUX 1 €JIEKTPOHHUX JyKepen 1H(opmMalii i 4ac KOHTPOJIbHUX 3aX0/[IB Ta €K3aMEHIB 3a00pOHEHO.

o IloaiTuka moao BiaBinyBanusi: BinBigyBaHHs 3aHSATH € 000B’S3KOBUM KOMIIOHEHTOM OIIIHIOBAHHS. 3a
00’€KTHBHUX MPUYMH (HANIPUKJIAJ, KApAHTUH, BOEHHUH CTaH, XBOPOOa, 3aKOPJOHHE CTAXYBaHHS TOIIO)
HaBYaHHS MOXe B110yBaTHCh B OHJIaH (OpMi 3a MOTOUKEHHSAM 13 KEPIBHUKOM KYpCY.

OuiHloBaHHA
[MincymkoBuii 6ai (3a 100-0anpHOI 111KaJI00) BU3HAYAETHCS SIK CEPEIHbO3BAYXKEHA BEIMUMHA, B 3aJISKHOCTI BijI
MMUTOMO]I Bard KOXHOI CKJIaJIOBOI 3aTIKOBOT'O KPEITUTY:

Moayis 1 Moayis 2 Monyis 3 Monyis 4
20% 20% 5% 15% 40%
[ToToune MomynbHui Tpeniar Cawmocriiina pobota Ex3amen
OITIHFOBaHHS KOHTpPOJH 1
Cepenne IMucemoBa Cepente 3mict (opopmiennsi) | TeopeTnyne muTaHHS
apudmerndHe 3 KOHTPOJIbHA apupMeTuIHe 3 npe3enTaitii — 60 — 40 6amnis,
OTPUMAaHUX OIIHOK poborta (tecr, OTPUMaHUX OaiiB, keiicu (2) — 30 Gauris,
IiJ] Yac 3aHATh KelcH) OLIIHOK ITiJ] 4ac npesenraitis — 40 tect (10 mutans) — 30
TPEHIHTY OariB Oanis

[Ikaia oriHIOBaHHS 3/100yBaviB BUIIIOI OCBITH:

ECTS banu 3mict

A 90-100 BIIMIHHO

B 85-89 no0pe

C 75-84 noope

D 65-74 3a/I0BUILHO

E 60-64 JIOCTaTHbO

FX 35-59 HE3aJJ0BUTFHO 3 MOKIIUBICTIO TOBTOPHOTO CKJIaIaHHSI
F 1-34 HE3aJJ0BUTEHO 3 000B’I3KOBUM IMOBTOPHUM KYPCOM
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