Cunadyc kypcey
OcoOuCTICHUNA PO3BUTOK

Cryninb BUIIOI OCBITH — 0aKkanaBp

CreniaabHicts — 061 «JKypHasicTuka»
OceiTHbO-nIpodeciiina nporpama — «IIpaBoBa :KypHaJicTHKa»
JAucuuiuiina BUIbHOT0 BUOOPY

Pik naBuanusn: 2, Cemecrtp: 4
KinbkicTb kpenuTiB: 5 MoBa BUK/IaJaHHS: YKPATHChKA

KepiBHUK Kypcy

amn K.e.H., gou. OscsHiok-beppaaina O. @.

KoHTakTHa iH(hopmauis underberg78@ukr.net,

Onuc gucumnniHum

Jucuumiina «OcoOMCTICHUH PO3BUTOK» CHpsSMOBaHA Ha ()OPMYBaHHS y CTYIEHTIB KOMILIEKCY
HecIIeliali30BaHnX, HaimpodeciifHX HABUYOK, SIKi BIAMOBIAIOTH 33 YCHIIIHY y4acTh y poO0YOMY TpOIIeci,
BHICOKY ITPOMYKTUBHICTD 1, HA BiAMIHY BiX CITeIliajli30BaHUX HABHYOK, HE TOB'SI3aHI 3 KOHKPETHOIO ceporo, Ta
BKIIIOYAlOTh B cebe 37aTHICTh KPEaTHBHO MHUCIUTH W YIPABIATH YacoOM, HABUYKH CaMOYIPaBIiHHS,
BepOasIbHOI 1 HeBepOaIbHOI KOMYHIKAIlil, HETBOPKIHTY, KEpyBaHHS MPOEKTaMHU, KOMaHI0yTBOPEHHS TOIIIO.

Ne

CTpykTypa Kypcy

aln Tema Pe3ynbTaT HaBYaHHA 3aBaaHHA
Bwmitu cTBOprOBaTH Ta MiOTPUMYyBATH BIIACHY
MotuBamiro. B3sTTs BinmosinaasHOCTI. [TocTanoBKa
Tema 1. MeHemKMEHT mieit. KopoTKoCcTpoKoBi, CepemHbOCTPOKOBI  Ta
1 BJIACHOTO KMUTTSI, HABUUKU JOBIOCTPOKOBI METOJM JOCSITHEHHSI  ITOCTaBJIEHUX Tectn,
camoympasiinns (self- ineit. Yopasinas gacom (time-management). MUTAHHA
management) Busnauenns npiopurerHocTi AistibHOCTI. OOI3HAHICTH 3
BUTpPaTaMH 4acy Ta crocoOu iX yHUKHeHHS. CTBOpEeHHs
MIEPCOHAILHOTO OpeHAy (sI-OpeH.).
2 Tema 2. Pozputok kputuuHoro | IlpoBoautu MOPIBHSAHHS KPUTUYHOTO Ta Keiicu
MUCIICHHS HEKpUTHYHOTO  MHUCIEHHs.  Pekomenpamii  momo

KPUTHYHOTO YUTAHHA Ta OLIHIOBaHHA iHQOpMaIIii.
Pexomenpanii  uis  eeKTHBHOrO HAaIMCaHHS 3BITiB.
TonoBHI eeMedTH
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KPUTUYHOTO MHUCICHHS. TexHiKM BepOajbHOro Ta
OUCBMOBOTO  MepekoHaHHs.  JloriuHi  MOXHOKH.
BizyanpHi  3aco0M  pamioHaJbHOTO  HPUHHSTTS
pimenb. KopekTHa iHTeprpeTallist CTaTUCTHKH.

Tema 3. HaBuuku npe3eHTarii
Ta CaMOIPe3eHTAaIlil

BMiTi TOTYBaTH mpe3eHTallil0, BU3HAYATH 4ac
3aXMCTy TMpe3eHTamii. Peamizamis mpe3eHTarii
(moBHMiA cueHapiii). opMH MOBICHHS, YAHHHUKA
CepeIoBHUIIIA. BiszyaunbHi, BepOaibHI  Ta
HeBepOabHi 3aco0u. Bzaemonis 3 ayauTopieto Ta
yIpaBIiHHS MUTaHHSAME. KOHTPOJIH HEPBYBaHHSL.
MucrenTBo  myONiYHOrO  BHUCTYIY, PUTOPHKA
nyOnigHOro BUCTYy. Peneruniris

Keiicu

Tema 4. Benenss akageMiduHuX
nebatiB. I'pynoBa TUCKYCis.

3HaTH OCHOBM akajeMiyHuX naebariB. [ 010BHI
¢dopmaru nedariB. CiyxaHHsI Ta pearyBaHHS Ha
KpUTUKY. BpaxyBaHHs 3ayBaykeHb. PoO3yMiHHs
NPUPOIU  JTUCKYCil. Pi3HMIISI MK JIUCKyCielo Ta
nebaramu. Criocodu popMyBaHHS Ta TIOAAHHS
apryMeHTIB, CIIOCOOM 3aXHCTy HAyKOBOI pOOOTH.

3agaui,
Kencu

Tema 5.
KomanoyTBOpEeHHS

(teambulding)

3HATH MPUPOAY KOJIIEKTUBY, PO3YMITH OCOOUCTI Ta
npodeciiini  mimi  wieHiB TpynH, epeKTHBHO
OpaoBaTH B KOMaHJlI NUISIXOM  MOOYIOBH
CTOCYHKIB Ta MDKOCOOMCTICHOTO CHUIKYBaHHSI.
IlepeBaru rpymoBoi poOoTH. SIKi BUKIMKH Hece
rpymnoBa poboTa Ta K 3 HIMH BIIOPATHCH.
®dopmyBaHHS rpym. Po3mip rpym, gac mparti, poiti,
TexHikd, crpaterii. CTUMymIOBaHHS T'PYIOBOL
poboTH: yCIilnTHa KOMaHa.

Samaui

Tema 6. YMiHHS yIpaBIsSTH
monemu (People
management).

BusiBniatu cyTh nmigepcTBa, Teopii JrigepcTsa (Teopii
pHC, B3aeMOIii, CHUTyalliiiHi, CHHTETHUYHI).
Tpancdopmarttiiine JTiaepcTBO 1 JAEPCTBO K
oOMiH 3 mocmimoBHUKamMHu. CTHIII JTiIepcTBa Ta
kepiBaunTBa 3a K. JleBinom, breiikom Ta
Mytonom, Jlalikeprom, @immepom, Pemminnm.
ITomunku migepiB Ta ixHi Hacuiaku. Crocobu
BiTHOBJIEHHS TiCTISl TOMIIOK. JleCTpyKTHBHE
migepctBo. ['ennep, KynbTypa,eTuKa i JiIepcTBo.

Tectn,
MU TaHHS

Tema 7. Mucrtenrso
TIepEeMOBUH

3p03yMiTH, IO TaKe MEPETOBOPH, IIUISIXU BEICHHS
IIepPEeroBOPiB Ta JOCATHEHHS YCHIXY B iX IpoIeci,
3pO3yMITH  CWJIy MOBH Ta HEBepOaJIbHOrO
CHIIKYBaHHS.

Keiicu



3HaTH SK CKIHWKATH SBCiﬂaHHH, opr aHiSYBaTI/I

Tema 8. Opranizartis ) > . Tectn,
8 . 3yCTpi4, CKJIACTH MOPSJIOK JICHHHIA Ta IMiIrOTYBaTH
3yCTpivei . MMUTaHHS
MIPOTOKOJI 3aCiIaHHS.
3HaTH BUM CTPECY, BMITH BU3HAYATH NMPABUIIBHY
. IIPUYHUHY CTPECY, BIIOPATHUCS 3 TUCKOM Ta €(hEeKTUBHO
Tema 9. Ctpecouit P Y cTpecy, p . b Tectn,
9 MPALIOBATH B CTPECOBUX CUTYAIISIX, METOIH
MCHCDKMCHT IINUTAHHS

BUpIIICHHS CTPECOBOI CHUTyallii Ha poOoyoMy
Miclii.

Po3ymiTu BaKIMBICTh KPEATUBHOCTI, il €JIEMEHTH,
BIUIMB THYYKOCTi, ()akTOpH, IO BIUIMBAIOTH Ha
KPEaTUBHICTh, IIUISIXH 1IBUIICHHSI PiBHSI

10 Tema 10. KpeaTuBHicTh KpPEaTUBHOCTI, METOJM KPEaTHBHOCTi. MO3KOBHUI Keiicu
HITYpM, TIepelik Horo aTpuOyTiB Tomio. 3arajibHi
ijiei y BUpIIIEHH] KpeaTUBHUX 3aBJaHb, KpEaTUBHI
BIIPaBU Ta irpH.

Posymitu  BaxnmBicTh  KomyHikamii.  Iporiec
CIUIKYBaHHS, (OPMHU CHUIKYBaHHS, HaBHUYKU

Tema 11. KomyHikaTuBHI Tectn,
11 CIIyXaHHs1, aKTUBHE Ta YBAXKHE CIIyXaHHs, KODUCTh
HaBUYKH . MATaHHS
ciyxanHs. Mosa Ttina. [lpaBunbHa mocrasa, i
3HAYEHHS , epeKTH MPaBUIHHOI MOBH TiJa.
Posymitu cyTh emortifinoro intenekry. ExemMentu
aymutopii. BmpaBu Ta aHamiz.  YOpaBiiHHS
KOH(JTIKTaMH. MixocobucricHi BIIHOCUHU:
o 3HayeHHsT  MDKOCOOMCTICHHMX  CTOCYHKIB Tectn
12 Tema 12. EmMomiliHuii iHTEICKT . yH y ’
ocobucromy kutTi. [lopaan momo moxpamieHHs MATaHHS

MDKOCOOMCTICHMX ~ CTOCYHKIB/  KpOC-KYJIBTYpPH,
eTHIYHUX TPyI, MOOYIOBH KOMAaH[IH, AWHAMIKH

TpymH.
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MoniTnka ouiHIOBaHHA

lMonimuka wodo dednaliHie i nepecknadaHHs. [ANsa BUKOHAHHSA iHAMBIAyanbHUX 3aBAaHb i
npoBeaeHHs! KOHTPONbHUX 3ax0iB BCTAHOBMIOTLCA KOHKPETHI TepMiHW. NepecknagaHHs moaynis
BiAOyBaeTbCA 3 [03BONY AMpeKuil hakynbTeTy 3a HasiBHOCTI MOBaXXHUX MpUYMH (Hanpuknag,
NiKapHAHUN).

lMonimuka wodo akademiyHoi 0obpoyecHocmi. BUKOPUCTaAHHA OPYKOBAHWUX i €NEKTPOHHUX
mkepen iHbopmau,ii nig Yac KOHTPONbHUX 3aX04iB Ta eK3aMeHiB 3a00POHEHO.

lNMonimuka wodo eidsidyeaHHs. BigBioyBaHHsA 3aHATb € OOOB’A3KOBMM KOMMOHEHTOM
OLiHIOBaHHS. 3a 00’ EKTMBHUX NPUYMH (HanpuKnag, KapaHTuH, BOEHHUI CTaH, XBopoba, 3akopAoHHEe
CTaXXyBaHHs1) HaBYaHHA MOXe BiabyBaTUCb B OH-lariH (bOpMi 3a NOroAXXEHHSAM i3 KepPiBHUKOM Kypcy
3 JO3BONY AMpPEKLUil bakynbTeTy.

OuiHloBaHHA

OuinoBanas Moayas 1 Mopayas 2 Mopayas 3
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40% 40% 5% 15%

Homoune oyiniosannus  MooyabHUll KOHMPOIL Tperine Camocmitina poboma
O11iHKa 32 IIOTOYHE [TincymkoBa O1iHKa 3a TPEHIHT Ormi=gka 3a
OMHUTYBAaHHS MMUChbMOBaA poboTa. BH3HAYAETHCS 5K caMocCTiiiHy poboTy
BU3HAYAETHCS K cepenHe BH3HAYAETHCS K
CepeHe apudmeTuyHe 3 cepenHe
apupMeTUyHe 3 OL[IHOK, OTPUMaHUX apu(pMeTUYHE OLIIHOK,
OLIIHOK, OTPUMAaHUX il Yac BUKOHAHHS OTPUMaHHUX 32
M Yac MPaKTUIHUX 3aB/IaHb TPEHIHTY BHKOHAHHS 3aBJIaHb
3aHATh caMOCTiHHOI poOOTH
6moky 112.

IlIkana OIiHIOBAHHS CTYACHTIB:

IincymkoBuii 6aJ Ouinka 3a TpaguLiiHOIO HIKAJIO0I0
3aJIK
90-100
89-70 3apaxoBaHO
60-69
26-59 HE 3apaxoBaHO
1-25
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